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A 
“quiet revolution in 
Suffolk’s schools” has 
been taking place 
within the walls of  
University Campus 
Suffolk.

Every year an organisation called 
Suffolk & Norfolk Initial Teacher 
Training sends out more than 200 
highly trained teachers, the vast 
majority of  which go to work in 
local schools.

The unique programme is quickly 
becoming part of  Suffolk’s 
educational landscape, allowing it to 
offer a kind of  bespoke training 
which caters for the demands of  
Suffolk and Norfolk’s schools.

The programme offers Primary 
School Centred Initial Teacher 
Training, Secondary SCITT, an 
employment-based route called 

Schools in the area certainly seem 
to think that SNITT has a large role 
to play.

The programme has received a 
surge in popularity following 
government reforms which allow 
schools to choose their own provider 
to help them train teachers.

Next year they will be taking on 
up to 250 trainees to fulfil the 
demand.

“We’ve had just an incredible 
amount of  support from our local 
schools,” said Mr Robinson. “We’ve 
always worked closely with our 
school partnerships, but they have 
in a sense voted with their feet, they 
have come up with an extraordinary 
number of  bids and want to work 
with us on that.”

The demand is particularly high in 

the primary sector, as a growing 
birth rate sees pupil numbers soar.

SNITT celebrates an inclusive 
culture and the smaller 
programmes it offers allow trainers 
to give individual attention to 
trainees.

One example Mr Robinson 
provides is that of  a trainee in the 
2012 intake who had a stammer.

“Some people might have said, ‘no 
we can’t have a stammerer in the 
classroom’ but she was actually 
going through some treatment 
strategies to help her overcome her 
stammer, and in the end we brought 
her through and she qualified as 
‘Outstanding’, and is now very 
happily settled in a local school.”

In particular, SNITT’s School 
Salaried Direct course extends 

opportunities to people who want a 
career change, by offering an 
employment-based route to 
qualification.

Previous trainees have switched 
from careers in the military, in 
nursing, and one was even a 
silversmith.

The SNITT programme accepts 
applicants straight out of  university, 
or those who are nearing retirement.

“Last year for example we had a 
gentleman who qualified with us at 
the age of  60 and has successfully 
gone into one of  our local schools in 
Suffolk,” said Mr Robinson.

This inclusivity combines with a 
wealth of  experience. All of  the 
trainers are or have been teachers, 
and the programme leaders have 
clocked up well over 100 years of  

teaching experience altogether.
The senior trainer for the 

secondary SCITT, Kate Sida-
Nicholls, has been teaching in 
Suffolk for 18 years.

“In my leaving speech to last 
year’s cohort I called them my little 
burning lights, because they’re 
lights burning around Suffolk and 
Norfolk,” she said.

“That is only beneficial for the 
development of  education across 
Suffolk and Norfolk and the schools 
we work with. The schools that 
employ the trainees obviously 
agree.”

 � SNITT information evenings will 
take place in Bury St Edmunds on 
October 22 and Norwich on 
November 6.
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School Direct Salaried, and an 
Assessment Only Route for those 
already working in schools as 
instructors.

Now SNITT has gained university 
validation for all its one-year ITT 
courses to award a Postgraduate 
Certificate of  Education and 60 
Masters level credits as well as 
Qualified Teacher Status. This puts 
it on a par with the traditional 
university-based PGCE route.

At the heart of  SNITT’s teacher 
training is a model which immerses 
trainees in local schools, where they 
are mentored by some of  the best 
teachers in the area.

This practice, along with the 
theory taught back in the centre, 
has led to considerable success.

Last year over half  of  SNITT’s 
Newly Qualified Teachers 
graduated with a grade of  
‘Outstanding’, and nearly all of  the 
remaining NQTs graduated as 
‘Good’. According to programme 
leader Geoff  Robinson this stream 
of  teaching talent is part of  the 
answer to Suffolk’s struggling 
education sector.

“Raising The Bar has identified 
getting new, high quality teachers 
into the local authorities as being 
key, and we think that’s what we’re 
doing,” said Mr Robinson.

 � Copleston High School trainee Teachers Harriet Pardue, Oli Rogers and Abi Diss.  Photo: LUCY TAYLOR


